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In the next 10 53% of business leaders say 70% of employees
years over 20% of their greatest challenge is olan to look for a
the US workforce recruiting and retaining new job within the

will be retiring. top-performing managers. next year.

I'T CAN TAKE ON AVERAGE TO FILL
A STAFF-LEVEL POSITION AND TO
FILL A MANAGEMENT-LEVEL POSITION.
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say finding of recruiters will of employers have of job seekers use
QUALIFIED have higher hiring positions for which social media in their
employees is too volume this year. they cannot find job search.
difficult. qualified staff.
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career pages rom a company
[ with a bad
reputation.

of employers say
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recruiting passive say this has
candidates. lowered the
quality of work
being produced.
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